


Article (101)

The articles of association of the organization shall specify the
objectives and goals for which it has been established, the conditions of
membership, rights and duties of members, subscriptions to be collected
from members, and the responsibilities and powers of the ordinary
and extraordinary general assembly. The articles of association shall
also specify the number of the board of directors members, conditions
and duration of membership, the board’s responsibilities and powers,
regulations relevant to the budget, procedures for amending the articles
of association, procedure for liquidation, records and books that shall be
kept by the organization and bases of self-auditing.

Article (102)

The elected board of directors shall submit to the Ministry all papers
relevant to the establishment of the organization within fifteen days after
electionthereof. The body corporate shall be deemed to exist from the
date of issue of a resolution of the Minister approving the establishment
of the organization following the submittal of the required papers or
documents to the Minister.

The Ministry shall have the right to guide and instruct the organization
with regard to the correction of the procedures of establishment and
completion of the nece6ssary papers before its announcement. In
the event where the Ministry fails to respond within 15 days after the
submittal of the papers, the body corporate of the organization shall be
deemed to exist by the force of law.

Article (103)

Workers, employers and organizations shall, upon acquiring all
rights stated in the Chapter, abide by all applicable laws like all other
organizations. They shall also carry on their activities within the limits of
their objectives stated in the articles of association.

Article (104)

The Ministry shall guide the syndicates and employers unions
in implementing the law, keeping records and financial books
relevant to each, and remedying any shortage in data or records.
The syndicates shall not:

1. Engage in political, religious and sectarian matters.
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2. Invest money in financial, real-estate speculations, or other forms
of speculations.

3. Accept gifts and donations without the approval of the Ministry.

Article (105)

The syndicates may open restaurants and cafeterias for the workers
at the establishment after obtaining the approval of employers and
concerned authorities.

Article (106)

Syndicates registered in accordance with the provisions of this Chapter
shall have the right to form unions to protect their common interests.
Unions registered in accordance with the provisions of this Law shall
have the right to form one general union provided that there shall not be
more than one general union for each of the workers and the employers.
The establishment of unions and the general union shall be subject to the
same regulations governing the establishment of syndicates.

Article (107)

Unions, general union and syndicates shall have the right to join Arab
and international unions of similar interests. The Ministry shall be notified
of the date of joining, and in all cases this shall not be considered a
violation of the general order or the public interest of the State.

Article (108)

Workers and employers organizations may be voluntarily dissolved by a
resolution of the general assembly in accordance with the organization’s
articles of association. The fate of the association financial assets shall be
determined after its liquidation in accordance with the resolution issued
by the general assembly in case of the voluntary dissolution.

The organization’s board of directors may be dismissed by the lodging of
a case by the Ministry before the Court of First Instance that rules for the
dismissal of the board in the event where it engages in an activity that
violates the provisions of this Law or the laws relevant to the preservation
of public order and morals. The verdict of the court may be appealed
against before the Court of Appeal within 30 days after the rendering
thereof.
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Article (109)

Employers shall submit to workers all resolutions and by-laws related to
their rights and duties.

Article (110)

The employer may delegate one or several members of the syndicate or
union board of the directors to follow-up the affairs of the syndicate with
the employer or the competent government authorities.

Section Two
Collective Work Contract

Article (111)

The collective work contract organizes conditions and circumstances of
work between one or more syndicates or unions on the one hand and
one or more employers or the representatives thereof, on the other hand.

Article (112)

The collective work contract shall be made in writing and signed by
the worker. It shall also be submitted to the General Assembly of both
Labours and Employers organizations. The contract shall be approved
by the members of these general assemblies in accordance with the
articles of association of each organization.

Article (113)

The collective work contract shall be made for a definite period not
exceeding three years. However, in the event where both parties continue
the implementation of the contract after its expiry, it shall be considered
renewed for one additional year with the same conditions stipulated
therein, unless otherwise stipulated in the conditions of the contract.

Article (114)

In the event where any party of the collective work contract expresses its
wish not to renew after the expiry of the contract period, it shall inform the
other party and the competent Ministry in writing at least three months
prior to the expiry of the contract. In the event where the contract was
signed by multiple parties, the termination of the contract in respect of a
party shall not be deemed to constitute termination in respect of the other
parties.



Article (115)

1. Any condition contained in the individual or collective work contracts
and that violates the provisions of this Law shall be considered null
even if the contract was signed prior to the entry into force of this Law,
unless such condition is more beneficial to the worker.

2. Any condition or agreement signed prior or subsequent to the entry
into force of this Law whereby the worker waives any of the rights
stipulated in this Law shall be invalid. Any reconciliation or settlement
that involves a reduction or discharge of the worker’s rights arising
from the work contract made during its term or three months thereafter
shall be invalid if it conflicts with the provisions of this Law.

Article (116)

The collective work contract shall enter in effect upon its registration with
the concerned ministry and its publication in the Official Gazette.

The concerned ministry shall have the right to object to the conditions
that it deems to violate this Law. Both parties shall amend the contract
within 15 days after the receipt of the objection otherwise the application
for registration shall be considered null and void.

Article (117)

The collective work contract may be concluded at the establishment level,
the industry level or the national level. In the event where the collective
work contract is signed at the industry level, the Union of Industrial
Syndicates shall sign on behalf of the workers. If signed at the national
level, the general union of workers shall sign it on behalf of the workers.

The contract signed at industry level shall constitute an amendment to
the contract signed at the establishment level. The contract signed at
the national level shall constitute an amendment to both other contracts
within the limits of common provisions therein set forth.

Article (118)
The provisions of the collective work contract shall apply to the following:

a. Workers syndicates and unions that signed the contract and joined it
after the signing thereof;

b. Employers or employers unions that signed the contract and joined it
after the signing thereof;
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c. Syndicates of the union that signed the contract and joined it after the
signing thereof;

d. Employers who joined the union that signed the contract and joined it
after the signing thereof.

Article (119)

The worker’s withdrawal or dismissal from the syndicate shall not affect
their being bound by the provisions of the collective work contract, in the
event where such resignation or termination occurred after the syndicate
signed or joined the contract.

Article (120)

Non-contracting workers syndicates, unions or the employers unions
may join the collective work contract after the publishing of an outline
of the said contract in Official Gazette, pursuant to the agreement of
both parties to join the contract, without the need for the approval of the
original contracting parties. Joining the collective work contract requires
the submittal of an application to the competent ministry signed by both
parties. The ministry’s approval of the application shall be published in
the Official Gazette.

Article (121)

The collective work contract signed by the syndicate of the establishment
shall apply to all workers of such establishment, regardless of their
membership in the syndicate, without prejudice to the provision of Article
(115) of this Law with regard to the conditions that are the most beneficial
to the worker. However, the contract signed between the union, the
syndicate and a specific employer shall only apply to the workers of that
specific employer.

Article (122)

Workers and employers organizations that are party to the collective work
contract shall have the right to file all cases resulting from the violation of
the contract provisions for the benefit of any member, without need for a
power of attorney from that member to do so.



Section Three

Collective Work Disputes

Article (123)

Collective work disputes are the disputes that arise between one or more
employers and all his or their workers or a group thereof due relevant to
the work or the working conditions.

Article (124)

In the event of collective disputes, the involved parties shall resort to
direct negotiations between the employer or his representative and
workers or their representative. The competent ministry shall delegate a
representative to attend the negotiation as controller.

In the event where an agreement is reached among them, the agreement
shall be registered at the competent ministry within 15 days in accordance
with the regulations issued in a resolution of the Minister.

Article (125)

Either party to the dispute may submit to the competent ministry a request
to settle the dispute amicably through the Collective Work Disputes
Reconciliation Committee established by a decision of the Minister, in
the event where direct negotiation fails to lead to a solution.

The request shall be signed by the employer or his authorized
representative, or the majority of the disputing workers or their authorized
representatives.

Article (126)

The Work Disputes Reconciliation Committee shall consist of the
following:

a. Two representatives designated by the syndicate or the disputing
workers.

b. Two representatives designated by the employer or the disputing
employers.

c. Thechairman ofthe committee and representatives fromthe competent
ministry appointed by the competent Minister by a resolution that shall
also specify the number of representatives of the disputing parties.



The Committee shall consider the opinion of any person it deems useful
for the accomplishment of its mission. In all the preceding stages, the
competent ministry can request all information necessary to settle the
dispute.

Article (127)

The Reconciliation Committee shall hear the dispute within one month
after the submittal of the application. In the event where it is able to settle
the dispute, wholly or partially, it shall register the settlement reached by
both parties in minutes of proceedings made out in three copies signed
by the attendants. The settlement shall be considered final and biding
upon both parties. In the event where the Reconciliation Committee
is unable to settle the dispute within a specific period of time, it shall
refer the dispute or the unsettled part thereof, within a week after its last
meeting, to the Arbitration Panel along with all documents.

Article (128)

The Arbitration Panel shall, in the event of collective work disputes, be
formed as follows:

a. A circuit of the Court of Appeal established annually by the general
assembly for this court;

b. A chief prosecutor delegated by the Attorney General.

c. A representative from the competent ministry appointed by the
Minister. The disputing parties or their legal representatives shall
appear before the Panel.

Article (129)

The Arbitration Panel shall hear the dispute within 20 days from the date
of submittal of the documents to the Clerks Department. Both disputing
parties shall be notified of the date of the session at least one week
earlier. The dispute shall be settled within three months after the date of
the first session.

Article (130)

The Arbitration Panel shall have all the powers of the Court of Appeal
in accordance with provisions of the law regulating the judicature and
the law of civil and commercial procedure. The verdicts rendered by
this tribunal shall be final and shall have the same effect as the verdicts
rendered by the Court of Appeal. ®



Article (131)

As an exception from Article (126) of this Law, the competent Ministry
may interfere in the event of collective dispute, if necessary, without a
request from any of the disputing parties in order to settle the dispute
amicably. The Ministry shall also have the right to refer the case to
the Reconciliation Committee or the Arbitration Panel, as it may deem
appropriate. The disputing parties shall submit all documents required
by the competent Ministry, and shall attend whenever required to do so.

Article (132)

The disputing parties shall not be allowed to suspend work, whether
entirely or partially, during direct negotiations or when the dispute is
pending before the Reconciliation Committee or the Arbitration Penal
or upon interference by the competent Ministry in accordance with the
provisions of this Chapter.

Chapter Six

Work Inspection and Penalties

Section One
Work Inspection

Article (133)

The competent employees designated by a resolution from the Minister
shall have the capacity of judicial officers to supervise the implementation
of this Law, by-laws and regulations. These employees shall perform
their task with loyalty, integrity and neutrality. They shall not divulge the
secrets of the employers that they become acquainted to due to the
nature of their work. Each employee shall before the minister make the
following oath:

‘I Swear by Allah Almighty to perform my duties with loyalty, neutrality
and integrity and to keep the confidentiality of the information | become
acquainted with in the course of my work and until the end of my service”.
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Article (134)

The employees referred to in the preceding Article shall have access to
the establishments during the official working hours in order to inspect
their records and registers and request data and information related to
workers. They shall have the right to test and take any samples of the
materials for conducting an analysis thereof. These employees shall have
the right to access areas allocated by the employer for Labour services,
and shall have the authority to use public security force in carrying out
their duties.

They shall also write violations tickets to employers and give sufficient
time to remedy their violations. They may also submit violation tickets to
the competent court in order to impose the penalty provided for by this
Law.

Article (135)

In the event where employers violate the provisions of Articles 83, 84
and 86 of this Law and the resolutions passed in execution hereof in a
manner that may threaten the environment, public health or the health
and safety of workers, the employees entrusted with the inspection may
write violation tickets and submit them to the competent Minister who shall
cooperate with the competent authority in order to issue a resolution to
entirely or partially close the work place, or suspend the use of a specific
machine or machines until the violation shall have been remedied.

Article (136)

Employees entrusted with the inspection shall have the authority to write
violation tickets to workers who work in unspecified locations. They shall
have the right to request the assistance of public authorities and cooperate
with competent authorities with regard to any goods left by said workers,
where the whereabouts of the owners thereof are not known.

Section Two
Penalties

Article (137)

Without prejudice to any more severe punishment stipulated in any other
law, a fine of not more than KD 500 shall be imposed on those who violate
the provisions of Articles 8 and 35 of this Law. In the event of repetition
of the violation within three years from the date of the final judgment, the
penalty shall be doubled. ®



Article (138)*

Without prejudice to any more severe punishment stipulated in any other
law, any person who violates the provision of the second paragraph of
Article 10 shall be punished by imprisonment for a term not exceeding
three years and a fine,in respect of each worker, not less than KD 2000
and not more than KD 10,000 or either of these punishments. In the
event where the worker joint the service of another employer in violation
of the provisions of Paragraph 2 of article 10, aforeside, such other
employer shall be penalized with the same punishment set forth in the
preceding paragraph of this article, without prejudice to the right of the
administrative body to expatriate the violating worker.

Article (139)

In the event of violation of the provisions of Article (57) of this Law, the
employer shall be subject to a fine that does not exceed the total of the
workers’ entitlements that he failed to settle, without prejudice to his duty
to settle such entitlements to workers as stipulated in Article (57).

Article (140)**

Without prejudice to any more severe punishment stipulated in any
other law, a fine of at least KD 500 and not more than KD 1,000 shall be
imposed on those who obstruct the work of the competent employees
designated by the Minister in the performance of their duties specified in
Articles 133 and 134 of this Law.

Double the fine shall apply in the event of recurrence.

Article (141)

Without prejudice to any more severe punishment stipulated in any other
law, any person who violates the remaining provisions of this Law and its
by-laws shall be punished as follows:

a. Violators shall be warned that they should remedy their violation
within a period that shall be specified by the Ministry, provided that
such period shall not exceed three months.

* Amended by Law No. 32 of 2016 amending certain provisions of the Law of Labour No. 6/2010
in the Private Sector.

* x Amended by Law No. 32 of 2016 amending certain provisions of the Law of Labour No. 6/2010
in the Private Sector.
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b. In the event where the violator does not remedy the violation within
the specified period, he shall be subject to a fine of not less than
KD100, and not more than KD 200 for each of the workers who are
involved in the violation. In the event of repeated violation within three
years from the date of the final judgment, the punishment shall be
doubled.

Article (142)*

Any person, who violates the order of closure or suspension issued
pursuant to the provisions of Article (135), failing to remedy the violations
specified by the competent inspector, shall be subject to imprisonment
for a period of at least one month and not more than six months and a
fine of at least KD 500 and not more than KD 2,000 or either of these
penalties.

Chapter Seven
Final Provisions

Article (143)

The minister shall issue a resolution for the establishment of a Labour
Affairs Consulting Committee that consists of representatives of the
Ministry, Manpower Restructuring Body, and the State Executive Body,
employers and workers organizations and whomever deemed appropriate
by the Minister.

The committee shall give its opinion regarding any issue referred to it by
the Minister. The resolution shall also include the procedure relevant to
convening the Committee and the manner of issuing recommendations.

Article (144)

Upon denial, the lawsuits filed by the workers one year after the end of
the work contract on the basis of the provisions of this Law shall not be
heard. Denial shall be subject to the provisions of Paragraph 2 of Article
442 of the Civil Law. Lawsuits filed by workers or beneficiaries shall be
exempted from judicial fees.

However, upon the dismissal of lawsuits by the court, the court may order
the party who files the case to pay all or part of the court fees. Labour
lawsuits shall be heard as summary matters.

* Amended by Law No. 32 of 2016 amending certain provisions of the Law of Labour No. 6/2010
in the Private Sector.



Article (145)

As an exception from Article (1074) of the Civil Law, the rights of the
workers granted by the provisions of this Law shall have a lien over
the employer’s movable and immovable properties except his private
residence. Such amounts shall be settled after deduction of the judicial
fees, amounts due to the treasury as well as preservation and repair
expenses.

Article (146)*

Prior to filing a lawsuit, the worker or the beneficiaries through him shall
submit an application to the competent Labour Department which shall
summon the disputing parties or their representatives. In the event where
the Department is unable to settle the dispute amicably, it shall, within a
month after the submittal of the application, refer the case to the Court of
First Instance for settlement.

The referral shall be made by virtue of a memorandum that includes a
summary of the dispute, the defenses of the parties and the remarks of
the Department.

If the court discovers the employer’s making difficulties concerning the
disbursement of the worker’s entitlements, it may rule that the worker
gets compensated at 1% of the value of such entitiements for each month
of delay in the disbursement as of the date of submitting the application
referred to in the above paragraph. The adjudicated amount shall be
subject to the provision of Article 145 of this law without prejudice to the
worker’s right to claim any other compensations before the same court.

Article (147)

The Clerks Department of the Court shall, within three days after the
receipt of the request, set a session to hear the case and notify the
parties to the dispute thereof.

* Amended by Law No. 32 of 2016 amending certain provisions of the Law of Labour No. 6/2010
in the Private Sector.
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Article (148)

The Minister shall, within six months from the date of the publishing
hereof in the Official Gazette, issue all by-laws and resolutions required
for the implementation of this Law, in consultation with the employers
and workers.

Article (149)

The Law No. 38 of the year 1964 concerning Labour in the Private Sector
is hereby cancelled. All rights granted to workers prior to this cancellation
shall remain in effect as well as all applicable resolutions that do not
conflict with the provisions of this Law until the issue of the necessary
by-laws and resolutions for its implementation.

Article (150)

The Prime Minister and ministers, each within his jurisdiction, shall
Implement this Law which shall come into force on the date of its
publication in the Official Gazette.

Amir of Kuwait
Sabah Al-Ahmad Al-Jaber Al-Sabah

Issued at Al-Seif Palace
on 26 Safar 1431 H
Corresponding to February 10, 2010 AD
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